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ALBERTA PHARMACY PRACTICE RESIDENCY PROGRAMS
2011-2012 ACADEMIC YEAR
As of April 1, 2009, the Alberta Cancer Board and 11 other provincial health authorities joined together to form Alberta Health Services (AHS).  For more information about health care in Alberta visit the AHS website www.albertahealthservices.ca .

REGION
RESIDENCY COORDINATOR

1.
Calgary Zone


Acute Care Hospitals
Rhonda Roedler
Pharmacy Department 
(403) 944- 8828
1403 - 29 Street N.W. 
(403) 944-1067 (fax)

Calgary AB  T2N 2T9

Rhonda.Roedler@albertahealthservices.ca
2.
Cancer Services
Cross Cancer Institute 
Margaret Batz
11560 University Avenue NW
(780) 432- 8219
Edmonton AB  T6G 1Z2
(780) 432-8407 (fax)

Margaret.Batz@albertahealthservices.ca
3.
Edmonton Zone 
University of Alberta Hospital 
Sheila Walter
Pharmacy Department
(780) 407-6526
0G1.01 WCM 8440-112 Street
(780) 407-4541 (fax)
Edmonton AB  T6G 2B7

sheila.walter@albertahealthservices.ca
4.
Red Deer (Central Zone)


Red Deer Regional Hospital
 Erin Cashin
3942 – 50A Avenue
(403)  343 -4907
Red Deer AB  T4N 4E7
(403) 343-4878 (fax)

erin.cashin@albertahealthservices.ca
EXTERNAL ROTATION OPTIONS IN ALBERTA

(Subject to agreement between hospitals)

Up to 25% of the resident's program can be allocated to external rotations.  Accommodation and travel costs will be the responsibility of the resident.  Talk to the Residency Coordinator(s) if you have a specific therapeutic area of interest that may not be available in all programs.
ALBERTA HEALTH SERVICES (AHS)

PHARMACY PRACTICE RESIDENCY PROGRAMS

GENERAL DESCRIPTION:

A pharmacy practice residency is a one‑year post‑graduate program designed to prepare pharmacists to meet the challenge of pharmacy practice and assume a leadership role in the profession.  Through a residency program, the pharmacist will gain experience in all aspects of pharmacy, administration, drug distribution and direct patient care.  The resident is encouraged to compare and critically evaluate not only available service options, but also drug therapy regimens.  Problem‑solving and communication skills are emphasized throughout the residency and research methodology is introduced in the major project.

All pharmacy practice residency programs offer the following rotations, although emphasis and organization of the program will vary between hospitals:

1. direct patient care

2. drug information & literature evaluation

3. practice management and drug use control

4. drug distribution & intravenous admixtures

5. communication and research

AWARDS:

A. Two awards are available to the residents who demonstrate excellence throughout the residency program. The recipients of the awards will be announced at the end of the residency year.
B. One award is presented to the resident whose project is determined to be most deserving in terms of representing a significant innovation, practical application and/or development in an institutional pharmacy practice setting.  This award is organized by CSHP-AB  and presented at the Alberta Branch CSHP Annual Meeting.  Residents must be CSHP members to be eligible for this award.
C.
Residents are eligible to apply for awards through the Canadian Society of Hospital Pharmacists (CSHP).  Contact CSHP (www.cshp.ca and www.cshp-ab.ca) for criteria and application forms for the various awards.  These are normally applicable for the projects, and applied for after the residency program is completed.  Applicants must be members of CSHP for 12 months prior to application.

SPECIAL EVENTS & PRESENTATIONS:
CASE & PROJECT PRESENTATIONS

Each resident is required to prepare a case work-up and to present the case at a provincial residency meeting.  A second event is presentation of a summary of the resident's project completed during the residency program, and creation of a poster describing the research.

RESEARCH DAY

A one day session is planned each year for the residents to discuss issues regarding their research project, research methodology and statistics.

.

APPLICATION PROCESS

PREREQUISITE (S): 
Bachelor of Science in Pharmacy Degree


Eligible for licensure as a Clinical Pharmacist in Alberta

Member of CSHP


Any applicant seeking appointment to a residency program in pharmacy practice must enroll in the Canadian Hospital Pharmacy Residency Board (CHPRB) Residency Matching Service (RMS) by November 1, 2010.  Please complete the RMS online at http://cshp.ca/rms.

APPLICATION DEADLINE:
November 1, 2010.  (Postmarked no later than November 1st)

APPLICATION FORMS:
Forms are available upon request from the Residency Coordinators and from the web page www.pharmacy.ualberta.ca/residency or 


www.cshp.ca/programs/residencyTraining/applicantsinfo_e.asp 


An applicant may request consideration at one or all hospitals.

Completed application forms are to be sent to the Residency Coordinator at each institution.
SELECTION PROCESS:
Selected applicants are interviewed by the Residency Coordinators.  Applicants are evaluated on the basis of individual merit.  Each Residency Coordinator chooses the applicants to be interviewed.  The applicants will be selected through the CHPRB residency matching service.  Programs and applicants submit a Rank Order List to the CHPRB RMS. 


Deadline for RMS program ranking: Tuesday, January 4, 2011
NOTIFICATION
Successful applicants will be notified Wednesday, January 12, 2011.


Hospital:
Calgary Zone


Acute Care Hospitals



1403 29 Street. NW



Calgary AB T2N 2T9


Type of Program:
General Residency


Number of Residents:
Three

Starting Date: 
July

1.
PROGRAM DESCRIPTION: A General Residency Program accredited by the Canadian Hospital Residency Board that originated in 1978, this program offers a wide range of patient care experiences involving the 3 adult acute care hospitals and the Alberta Children’s Hospital.   The residency program features a balanced participation in the principles and practice of clinical, distributive and administrative activities, with an emphasis on patient care.  

2.
ROTATIONS/ACTIVITIES/TIME SPENT:

	ROTATIONS
	ACTIVITIES
	DURATION

	Drug Distribution and Intravenous Admixtures
	Involves all areas of distribution including order review, computerized profiles, unit dose, traditional distribution, outpatient dispensing, use of investigational and study drugs, manufacturing inventory control and Intravenous admixture. 
	2-3 weeks

	Direct Patient Care
	Development of skills and knowledge in the provision of direct patient care. Under the guidance of clinical pharmacists, the resident provides pharmaceutical care to patients; serves as a clinical resource person; provides drug information; participates in multidisciplinary rounds and discussions. Case presentations and in-services and/or short written assignments are expected. Mandatory rotations will be completed in general medicine (4 weeks), cardiology (4 weeks), paediatrics (4 weeks,) and critical care (4 weeks). The resident may choose three clinical electives (totalling 9 weeks).  Possible on site electives include nephrology, palliative care, ambulatory care (anticoagulation clinic, osteoporosis and others), oncology, psychiatry, geriatrics, transplant, infectious disease, HIV, and neonatal intensive care. 
Includes clinical orientation (2 weeks) and scheduled therapeutic discussions. 
	29-31 weeks

	Undergraduate Teaching
	Precepting undergraduate pharmacy students. The resident will be involved in the day-to-day activities of students.
	2 weeks

	Practice Management 
	Observation, project work and discussions are provided in daily operations of the department and various administrative duties. (organisation, personnel, budget, risk management, continuous quality improvement, program development and maintenance). Includes minor projects and case problems. 
	2-3 weeks

	Drug Information
	Training is given in responding to information requests, use of reference sources, preparation of formulary reviews and newsletters.
	4 weeks

	Project
	Topic is selected in conjunction with Investigational Drug Study Pharmacist and residency coordinator.  It is a learning experience in research methodology, data collection and evaluation skills.
	8 weeks

	Conferences
	Attend conferences and education days, as mutually agreed upon by the resident and co-ordinator (e.g. CSHP Banff seminar or Professional Practice Conference or Annual general meeting). (Funding provided.)
	1 week

	Vacation
	As mutually agreed upon by resident and co-ordinator.
	2 weeks


3.
Special Activities:
Various educational opportunities such as medical rounds, journal club, inservices, and interdepartmental visits and meetings are encouraged.  Joint education endeavours with the Alberta Pharmacy Practice Residency Programs Committee are mandatory.

4.
ADDITIONAL COMMENTS:


The Calgary Zone Pharmacy Residency Program is challenging and practice-oriented. The program focuses on the individual needs of the resident, while providing a variety of experiences in major referral centres. An interdisciplinary approach involving medical and allied health team work and teaching is used.   

5.
PROGRAM COORDINATOR:

Rhonda Roedler, ACPR, Pharm D
Clinical Practice Leader

Department of Pharmacy

Alberta Health Services, Foothills Medical Centre

1403 29 St NW,

Calgary, AB  T2N 2T9
403 944 8828
Rhonda.Roedler@albertahealthservices.ca
Updated: August 2010

Hospital:
Cross Cancer Institute

11560 University Avenue NW


Edmonton AB  T6G 1Z2


Type of Program:
General Residency


Number of Residents:
One


Starting Date: 
July


Hospital
Tom Baker Cancer Centre

1331 29th Street, NW


Calgary AB  T2N 4N2


Type of Program:
General Residency


Number of Residents: 
One


Starting Date:
July

1.
PROGRAM DESCRIPTION: The AHS, Cancer Services Pharmacy offers a one year pharmacy practice residency with an emphasis on oncology pharmacy at each of the two tertiary sites in the province.  Each of the residents will have a primary rotation site in either Calgary or Edmonton, however the resident must be prepared to spend time at the alternate site in order to be exposed to a broad range of different aspects of cancer care.  The Program is accredited by the Canadian Hospital Pharmacy Residency Board.
2.
ROTATIONS/ACTIVITIES/TIME SPENT:
	ROTATIONS
	ACTIVITIES
	DURATION

	Drug Distribution
	The resident will develop competency in all aspects of the drug distribution system, from receipt of drugs through to the administration of the medication to the patient. Legal requirements, drug distribution systems, order review, investigational and special access drugs, dispensing and incident reporting are some to the topics to be covered.
	2 weeks

	IV Admixture
	The resident will develop skills required for the safe and efficient preparation of intravenous admixtures, total parenteral nutrition and chemotherapy.
	2 weeks

	Drug Information
	The resident will develop the skills necessary to locate and critically evaluate drug information, and will prepare and communicate responses appropriate to the needs of the client.
	4 weeks

	Practice Management
	The resident will be introduced to some of the key issues in pharmacy practice management, gain experience in administrative skills and attend appropriate management committee meetings.
	2 weeks

	Direct Patient Care
	Using the philosophy of pharmaceutical care, the resident will provide patient care in the oncology and general medicine settings. Core rotations include bone marrow transplant, haematology, paediatric oncology, inpatient general medicine, inpatient oncology and pain and palliative care.   Elective rotations include gastrointestinal, breast, genitourinary and neurological cancers. Supportive care for complications of chemotherapy treatment will also be addressed.
	26 weeks

	Undergraduate Teaching
	Assist in teaching undergraduate pharmacy students. The resident will be involved in the day-to-day activities of students.
	2 weeks

	Project
	A research project of the resident’s choosing is a mandatory component of the residency training. 
	10 weeks

	Community Cancer Network
	Site visits to outreach cancer centres that provide chemotherapy services to clients will help the resident understand how the AHS Cancer Services Pharmacy meets the needs of rural Albertans.
	1 week

	Conferences
	Funding will be provided for the resident to attend a minimum of one conference supported by the program.
	1 week

	Vacation
	As mutually agreed upon by resident and co-ordinator.
	2 weeks


3.
Special Activities: 

Educational opportunities such as grand rounds, resident rounds, nursing seminars, pharmacy Journal Club and in-services are available on a regular basis. There will be several planned activities throughout the year with pharmacy residents from other Alberta pharmacy practice residency programs.

4.
PREREQUISITE (S): 

Successful completion of an oncology therapeutics course is preferred.

5.
PROGRAM COORDINATOR:

Margaret Batz
Department of Pharmacy

Alberta Health Services, Cross Cancer Institute

11560 University Avenue

Edmonton AB  T6G 1Z2

780-432- 8219
Margaret.Batz@albertahealthservices.ca
Updated: August 2010

Hospital:
University of Alberta Hospital



8440 112 Street



Edmonton, AB   T6G 2B7


Type of Program:
General Residency


Number of Residents:
Three

Starting Date: 

July 4, 2011

1.
PROGRAM DESCRIPTION: A General Residency Program which originated in 1978 has been consistently offered at various hospitals within the Edmonton Area since the mid-eighties. The separate hospital residencies combined with regionalization in 1997.  In 2009 the program was granted full accreditation to the 2010 Accreditation Standards. The residency program features balanced participation in the principles and practice of clinical, distributive, administrative and scholarly activities, with an emphasis on patient care.  

2.
ROTATIONS/ACTIVITIES/TIME SPENT:

	ROTATIONS
	ACTIVITIES
	DURATION

	Drug Information/

Drug Use Evaluation
	Provide drug information to nurses, pharmacists and physicians.  Evaluation of information sources, and formulation and communication of the information will be stressed.  Introduction to DUE principles through formulary process.  Rotation includes either writing an article for a Pharmacy Newsletter or preparing a formulary request.  

	4 weeks

	Direct Patient Care
	Provision of pharmaceutical care to patients in a variety of interprofessional settings.  Mandatory clinical experiences include internal medicine, cardiology, infectious diseases, critical care, ambulatory care (cardiology, HIV or homecare) and a specialty age population (geriatrics or pediatrics). Optional rotations include surgery, nephrology, paediatrics, pharmacoeconomics, psychiatry, and palliative care.  Daily discussions with preceptor and case presentations to staff, as well as attendance at rounds and seminars with input are expected. Presentation at journal clubs/inservices will also be expected.
	30 weeks

	Administration/ Leadership
	Introduction to leadership concepts as they apply to pharmacy.  Residents will be exposed to daily managerial functions, including planning and developing departmental functions, and will attend various management meetings during a one week rotation with a manager in Regional Pharmacy Services.    A small administration project will be completed.
	1 week

	Project
	Complete a pharmacy research project using proper research methodology.  Topic based on individual’s interest.
	6-8 weeks

	Undergraduate Teaching
	Assist in teaching undergraduate pharmacy students.  Under the supervision of the coordinator, the resident will be involved in the day-to-day activities of these students.
	3 weeks

	Drug Distribution and Sterile Products
	Involves all areas of drug preparation, quality control and distribution including interpretation and dispensing of medication orders, and provision of drug information.  Technical aspects of aseptic technique and equipment, and preparation and administration of parenteral products will be addressed.  Quality improvement of medication systems and medication safety will also be addressed.
	3 weeks

	Conferences
	Funding for conferences is available to the residents.  Possibilities include CSHP Annual General Meeting, CSHP Professional Practice Conference, Western Branches CSHP meetings.  
	

	Vacation
	
	2 weeks


3.
SPECIAL ACTIVITIES:
The resident may attend relevant seminars, lectures, inservices and rounds which will be presented within the department or by other hospital personnel.  During the year the resident is expected to attend staff meetings and selected meetings involving the Pharmacy department.  Preparation of material or presentations by the residents for these meetings may be required.  

4.
ADDITIONAL COMMENTS:


The Edmonton Zone Pharmacy Residency Program is challenging and practice-oriented. Our zone can draw on a large number of advanced practice pharmacists to offer rotations.  The clinical vision of Edmonton Zone Pharmacy Services emphasizes quality patient-centred care in a dynamic educational environment.  The program structure focuses on the individual needs of the resident, while providing actual problem-based experiences in progressive teaching and community hospital environments. 

This is a multi-site program and involves the following facilities:


Royal Alexandra Hospital


University of Alberta Hospital


Glenrose Rehabilitation Hospital


Grey Nuns Hospital & Community Health Centre


Misericordia Hospital & Community Health Centre


Alberta Hospital Edmonton

5.
PROGRAM COORDINATOR:

Ms. Sheila Walter
Clinical Practice Educator
Pharmacy Department

Alberta Health Services, University of Alberta Hospital

8440-112 Street
Edmonton AB  T6G 2B7

(780) 407-6526
sheila.walter@albertahealthservices.ca
Updated: August 2010

Hospital:
Red Deer Regional Hospital Centre



3942-50A Avenue



Red Deer, AB   T4N 4E7


Type of Program:
General Residency


Number of Residents:
One

Starting Date: 
July

1.
PROGRAM DESCRIPTION: A General Residency Program which originated in 1982 has been consistently offered since 1993. In 2006 the Program was granted full accreditation until December 2010. The residency program features a balanced participation in the principles and practice of clinical, distributive and administrative activities, with an emphasis on patient care.  

2.
ROTATIONS/ACTIVITIES/TIME SPENT:

	ROTATIONS
	ACTIVITIES
	DURATION

	Drug Distribution and Intravenous Admixtures
	Involvement in all areas of drug preparation, quality control and distribution including interpretation and dispensing of medication orders. Development of an understanding of the principles of unit dose versus other systems, IV admixtures, chemotherapy and TPN.  Discussions/ tours of various hospital disciplines will be arranged as needed.
	3 weeks

	Direct Patient Care
	Development of skills and knowledge in the provision of direct patient care. Under the guidance of clinical pharmacists, the resident provides pharmaceutical care to patients (progressing from 3 to 7-10 patients); serves as a clinical resource person; provides drug information; participates in multidisciplinary rounds and discussions. Case presentations and inservices and/or short written assignments are expected. Rotations will be completed in general medicine (6 weeks), cardiology (4 weeks), critical care (4 weeks) and three clinical electives (4 weeks each).  On site electives include nephrology, palliative care, heart function clinic, anticoagulation clinic, emergency medicine, and medication safety. Possible off-site electives include infectious diseases, paediatrics/NICU and ambulatory care. The final rotation of the year is the "liaison" rotation (4 weeks) whereby the resident is responsible for professional services to a clinical floor as a member of the pharmacy team, while precepting a 2nd year student.  This allows the resident to apply knowledge and skills gained (including time management and teaching skills) throughout the year
	31 weeks

	Practice Management and Drug Use Control
	Two 1-week blocks, plus intermittent meetings and discussions throughout the year, will be spent examining management functions in terms of organisation, personnel, budget, risk management, continuous quality improvement, program development and maintenance. Includes minor projects and case problems. The resident attends Pharmacy and Therapeutics Committee meetings and other meetings, as arranged.
	2 + weeks

	Drug Information
	The resident has 4 weeks of dedicated time, plus receives and answers drug information requests throughout the year.  The resident also completes an evidence-based medicine module, a medication safety newsletter and completes/presents a review for the Provinicial Pharmacy and Therapeutics Committee.  Other activities include adverse drug reaction reporting and peer reviewing an article for a pharmacy journal.
	4 + weeks

	Project
	Resident completes a project of their choice, under the supervision of a project preceptor and project panel.
	8 weeks

	Conferences
	Attend conferences and education days, as mutually agreed upon by the resident and co-ordinator (e.g. CSHP Banff Seminar or Professional Practice Conference or Summer Educational Sessions). Partial funding provided.
	2 weeks

	Vacation
	Dates as mutually agreed upon by resident and co-ordinator.
	2 weeks


3.
Special Activities:
Educational seminars (including medical rounds, pharmacotherapy rounds) within the institution, pharmacy journal club, and interdepartmental visits and meetings are encouraged.

Joint education endeavours with the Alberta Pharmacy Practice Residency Programs Committee are mandatory.

Partial funding is provided for CSHP events.

4.
ADDITIONAL COMMENTS:


The Red Deer Pharmacy Residency Program is challenging and practice-oriented. The program structure focuses on the individual needs of the resident, while providing actual problem-based experiences in a dynamic community hospital environment. 

5.
PROGRAM COORDINATOR:

Erin Cashin
Clinical Practice Leader, 

Pharmacy Services
Alberta Health Services, Red Deer Regional Hospital Centre

3942- 50A Avenue,

Red Deer, AB T4N 4E7

403-343- 4907
Erin.Cashin@albertahealthservices.ca
Updated: August 2010
Application Procedures and Forms

APPLICATION PROCEDURES AND FORMS
APPLICATION PROCEDURES FOR PHARMACY PRACTICE RESIDENCY PROGRAMS IN ALBERTA

A.
Information to be sent to the Residency Coordinator at the hospital.

The following information is to be completed and sent to the hospitals of choice and postmarked no later than November 1, 2010:

1.
Application form

2.
Personal resume
3.
Written statement (as described below) 

4.
Photocopy of transcripts for all university training

5.
Three references utilizing the attached Confidential Evaluation Form. Provide this form along with a stamped, addressed envelope(s) to the persons providing the reference (evaluators).  The evaluator can photocopy the completed form to facilitate sending to multiple sites.  At least two of the three references should be from professional, pharmacy, or academic personnel; or those who can support your potential for a residency position.  Carefully choose the people who you ask to write your reference letters.  Encourage them to submit their letters well in advance of the application deadline.
B. Information to be sent to the CHPRB Residency Matching Service

1. Enrolment in the CHPRB RMS (http://.cshp.ca/rms), deadline November 1, 2010.
2. Final date for receipt of rank order lists online is 5 p.m. EST, January 4, 2011.
C.
WRITTEN STATEMENT

On a separate page in narrative form, please tell the Residency Committee 

1.
Your professional goals and objectives and career aspirations;

2.
How a residency will help you reach your goals, objectives, and aspirations;

3.
Your expectations of a residency program; and 

4.
Those personal attributes that will make you a valued member of the hospital and will contribute to your successful completion of the program.

Alberta Residency Programs


Application for Residency

Surname: 
Given Name: 
M.I.:



Street Address 




City, Province: 


Postal Code: 
 Telephone: ___________

E-mail Address: _____________________________________________                               

Emergency Contact:  Name: 
Relationship: ___________________               
Address

Telephone: _________________________

Please answer the following:

1.
Are you legally entitled to work in Canada?
_____ Yes   _____ No*

2.
Do you have any health problems or disabilities that would interfere with your performance as a resident?
_____ Yes*  _____ No

3.
If accepted, will you be willing to take a physical examination required by the hospital of its employees?
_____ Yes
_____ No*        

(Note:  for employment purposes the resident must pass any such required examination.)

*Please explain: 

How can you be contacted after November 1st?
Street Address 
Phone #
 

City 
 Province 
 Postal Code

How can you be contacted in January?   
Street Address 
Phone #
 

City 
 Province 
 Postal Code

Please indicate your location in November/December:  

_____ at the University  _____ on rotations: location ______________________   

_____other _____________________________    


REFERENCES
Please ask three people to provide an appraisal of you by completing the Evaluation Form and sending it to the Residency Coordinator(s).  Please complete the following information about the people who will be providing these appraisals.

	
NAME
	
TITLE/POSITION
	
ADDRESS/TELEPHONE

	1.
	
	

	
	
	

	
	
	

	2.
	
	

	
	
	

	
	
	

	3.
	
	

	
	
	

	
	
	


Do you grant permission for the Residency Director to contact the above people in confidence? 


_____ Yes        _____ No


_____ Yes, with limitations.  Please specify:

	Anticipated starting date of program:
	Dates available for interview:

	
	______________________________

	______________________________
	______________________________


I certify that all information that I provide to the Residency Committee is, to the best of my knowledge, true and complete.  I agree, if admitted to a Residency, to comply with the guidelines of the Alberta Residency Program; and to abide by the rules and regulations of the hospital to which assigned, as they are now and may become effective in the future.  I understand that employment in the hospital to which assigned may be contingent on the results of the medical examinations and tests required of the hospital for its employees.

DATE:                                   SIGNATURE: 

Alberta Residency Programs Confidential Evaluation Form

Name of Applicant
_____________________________________________________

Name of Evaluator
_______________________________
Title:
_____________

Facility


Address of Evaluator


City, Province, Postal Code  

Phone #: ____________

Signature
_______________________________ 
Date: 
_____________

The person named above has applied for a residency program in Alberta.  Please complete this evaluation form and return it by November 1, 2010 to the residency coordinator(s).  If you prefer, you may attach a separate letter to this form.  If you do not know this applicant well, please feel free to say so; such frankness will not prejudice the candidate's chance for acceptance.  Your evaluation will remain strictly confidential.  You may photocopy this form once completed, to facilitate sending to multiple sites.

1. I have known the applicant for _______years in my capacity as ________________.
2. Please rate the applicant on each of the following items, using a five‑point scale:


(5 - well above average; 4 - above average; 3 - average;  2 - below average;


l  - unable to judge).

As compared to _________    __________________, I would rank the applicant as


Number
category of individuals



(  )
Demonstrated leadership ability



(  )
Intellectual capacity



(  )
Professionalism/attitude



(  )
Reliability



(  )
Motivation/self-direction



(  )
Ability to work with others in a group/team



(  )
Demonstrated empathy and understanding of others



(  )
Acceptance of responsibility for his/her actions



(  )
Demonstrated constructive response to criticism from supervisor



(  )
Emotional maturity, stability and self control



(  )
Demonstrated ability to detect and solve problems



(  )
Ability to conceptualize



(  )
Productivity and efficiency



(  )
Ability to exercise good judgement



(  )
Written communications skills



(  )
Verbal communications skills


(Continued...)

3. Please select 3 attributes on which you rated the applicant highly, and which you consider key to the applicant’s success in the residency program.  Using the space below please describe, for each of the 3 key attributes, a situation in which the applicant has demonstrated the attribute. 

i. ______________ demonstrated _____________________ in the following situation:


(Applicant’s Name)
(Attribute)

ii. ______________ demonstrated _____________________ in the following situation:


(Applicant’s Name)
(Attribute)

iii. _____________ demonstrated ______________________ in the following situation:


(Applicant’s Name)
(Attribute)

4.
Please note any attributes, which you feel may hinder the applicant's success in the residency program.
5.
Additional comments.

�Is this the correct date?





