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Employment Opportunity 3/ Health

Location: Edmonton General Continuing Care Centre

Competition # MX-04456-EG

Closing Date: May 12,2011 Opening Date:  May 04, 2011
Position: Pharmacy Technician
TFT - Temporary Full Time FTE: 1.00 # of openings: 1
Duration: Up to December 31, 2012
Salary Range: $26.18 to $32.81 per hour as per the HSAA Collective Agreement
Department: Pharmacy
Hours of Work: Days ( Monday-Friday; 7.75 hour shifts; 10 shifts/2 weeks)

RESPONSIBILITIES
Under supervision, the Pharmacy Technician performs technical functions in all areas of drug distribution; preparing
IV admixtures, individual patient prescriptions, unit dose, wardstock, order entry, issuing and recording narcotic and

controlled drugs, purchasing, receiving, manufacturing, controlling inventory, quality control audits and other dutes
as required.

QUALIFICATIONS

Graduate of a recognized Pharmacy Technician training program.

Pharmacy Technician registration with the Alberta College of Pharmacists Required.

Previous experience in a continuing care facility preferred.

Sound knowledge of medical terminology, pharmacy abbreviations, generic and brand names, pharmacy law,
calculations, aseptic technique, and dispensary functions required.

Excellent communication and inter-personal skills; good organizational and problem solving ability. Must be alert,
accurate, reliable, precise and self-motivated.

Numerical and clerical abilities; visual and auditory acuity, manual dexterity, motor co-ordination.

WHEN APPLYING

Covenant Health is committed to an inclusive work environment and encourages all qualifed individuals to apply.
Please submit a completed application and/or resume by 2400 hours on the closing date, quoting the Competition
Number to: Human Resource Services, Edmonton General Continuing Care Centre, 11111 Jasper Avenue,

Edmonton, AB T5K OL4 or FAX: 780-342-8258 or E-MAIL: eghrapplications@covenanthealth.ca or apply on-line
at www.covenanthealth.ca
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Please note that only those candidates selected for an interview will be contacted. )
We thank you in advance for applying with Covenant Health.
All employees new to Covenant Health must provide a criminal records check. Covenant Health facilities are designated as non-smoking.




